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This is a report on the quantitative items on the IDE Committee’s survey of current 
students, faculty, and staff conducted in spring 2021. It does not include an analysis of the 
qualitative (write-in / open-ended) responses. Because the students, faculty, and staff who 
completed the survey were not drawn using probability sampling methods, conclusions 
from this sample should not be generalized to those populations. In other words, the 
respondents to this survey cannot “speak for” the members of their constituent groups 
because it is likely that they are not representative of those groups. 

Respondent Demographics 

A total of 144 students, 129 faculty members, and 234 staff members completed the survey, 
and an additional 32 respondents did not report their relationship to the College. 

Gender Identity 

The distribution of respondents across gender identity and relationship to the college is 
given in Table 1 below. 

Table 1: Distribution of Respondents across Gender Identity and Relationship to College 

Gender Student 
Faculty 

member 
Staff 

member 
Did not 

respond Total 

Female 40 58 90 0 188 

Male 19 37 37 0 93 

Non-Binary 11 0 2 0 13 

Non binary and 
trans 

1 0 0 0 1 

Did not respond 73 34 105 32 244 

Table 1 shows a strong response bias for gender identity that is often observed in surveys: 
twice as many respondents identified as female as identified as male. 
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Racial Identity 

For racial identity, respondents could select multiple identities. 262 respondents selected 
no racial identity, 255 selected one, 21 selected two racial identities, and 1 selected three 
racial identities. Table 2 below shows the distribution of respondents across racial identity 
as well as across relationship to the college. 

Table 2: Distribution of Respondents Across Racial Identities 

Identity Student 
Faculty 

member 
Staff 

member 
Did not 

respond Total 

Black, Afro-Caribbean, or 
African American 

4 5 4 0 13 

Native American or Alaskan 
Native 

2 1 1 0 4 

Latino or Hispanic American 8 8 2 0 18 

East Asian or Asian 
American 

17 9 2 0 28 

South Asian or Indian 
American 

2 4 2 0 8 

Middle Eastern or Arab 
American 

0 3 0 0 3 

Non-Hispanic White or 
Euro-American 

46 67 105 0 218 

An identity not listed here, 
please specify 

1 5 2 0 8 

No Response 73 38 119 32 262 

Of the respondents who indicated that their racial identity was an identity not listed, the 
write-in responses were: Not American; South East Asian; Jewish; Filipino, which is 
somewhere between Latino and Asian!; afro-Latino; calling this “racial” identity is really 
odd to me; Mixed Race.   
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Disability Status 

The distribution of survey respondents across levels of disability status and relationship to 
the college is presented in Table 3. 

Table 3: Distribution of Respondents across Disability Status and Relationship to College 

Disability Status Student 
Faculty 

member 
Staff 

member 
Did not 

respond Total 

No disability 38 77 109 0 224 

One or more 
disabilities 

25 11 15 0 51 

Did not respond 81 41 110 32 264 
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Satisfaction 

The items in this section were introduced with the instruction: “Please rate your level of satisfaction with the following current 
Carleton initiatives related to IDE”. Each item could be rated using a five-point scale: Very dissatisfied, Dissatisfied, Neither 
satisfied nor dissatisfied, Satisfied, or Very satisfied. For each item, the percentage of respondents who selected each choice, 
out of the total number who selected a choice, is presented. 

Table 4 below shows the distribution of responses for each initiative, sorted in descending order by the mean response where 
higher means indicate more satisfaction. 

Table 4: Satisfaction with Carleton initiatives 

Satisfaction with mean valid Statistic 
Very 
dissatisfied Dissatisfied 

Neither 
satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response 

Disability Services 
support programs 

3.35 246 n 9 39 79 96 23 293 

  percent 4% 16% 32% 39% 9% – 

Financial 
support/resources for 
underrepresented 
students 

3.19 252 n 14 60 60 100 18 287 

  percent 6% 24% 24% 40% 7% – 

IDS (intercultural 
domestic studies) 
distribution 
requirement 

3.14 214 n 15 36 80 70 13 325 

  percent 7% 17% 37% 33% 6% – 

Representation of 
marginalized 
history/topics in 
classroom and campus 
life 

3.04 263 n 21 61 82 84 15 276 

  percent 8% 23% 31% 32% 6% – 

3 256 n 32 61 57 86 20 283 
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Satisfaction with mean valid Statistic 
Very 
dissatisfied Dissatisfied 

Neither 
satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response 

Student health and 
counseling (SHAC) 
support for students 

  percent 12% 24% 22% 34% 8% – 

New Student Week 
Workshop on Diversity 

2.95 150 n 17 29 56 41 7 389 

  percent 11% 19% 37% 27% 5% – 

Carleton faculty and 
staff recruitment and 
hiring practices 

2.86 327 n 41 82 103 84 17 212 

  percent 13% 25% 31% 26% 5% – 

The College’s response 
to reported incidents of 
misconduct 

2.67 291 n 46 87 88 58 12 248 

  percent 16% 30% 30% 20% 4% – 

BIPOC representation 
among students, 
faculty, and staff 

2.49 352 n 54 143 98 41 16 187 

  percent 15% 41% 28% 12% 5% – 
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Differences by Respondent Characteristics 

A statistical analysis was used to identify respondent characteristics (e.g., racial identity) that were related to either higher or 
lower levels of satisfaction. When an effect was greater than would be expected by random chance, the distribution of choices 
is reported separately across levels of that respondent characteristic. 

IDS (intercultural domestic studies) distribution requirement 

For this item, there was significantly lower satisfaction by respondents who identified as Black, Afro-Caribbean, or African 
American, Latino or Hispanic American, South Asian or Indian American, or Middle Eastern or Arab American. Because the 
number of respondents from each of those groups is very small and their pattern of responding is similar, they are grouped 
together here. No other factors (e.g., student / faculty / staff, starting year / class year, gender, etc.) were significantly related. 
Table 5 below shows the number of respondents who gave each response (the row labeled “n”). The percentages are 
calculated only out of the respondents who answered this question; the “No response” counts are excluded from percentage 
calculations. 

Table 5: Satisfaction with IDS (intercultural domestic studies) distribution requirement 

Group Statistic 
Very 
dissatisfied Dissatisfied 

Neither 
satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response Valid 

Black, Afro-Caribbean, or 
African American, Latino or 
Hispanic American, South 
Asian or Indian American, or 
Middle Eastern or Arab 
American 

n 8 7 11 3 4 8 33 

percent 24.2% 21.2% 33.3% 9.1% 12.1% –  

Others n 7 29 69 67 9 317 181 

 percent 3.9% 16.0% 38.1% 37.0% 5.0% –  
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The College’s response to reported incidents of misconduct 

Respondents who were Black, Afro-Caribbean, or African American or who were Middle Eastern or Arab American had lower 
satisfaction than other respondents. Because there were only three respondents identifying as Middle Eastern or Arab 
American, they are grouped together with the respondents identifying as Black, Afro-Caribbean, or African American in Table 
6 below. 

Table 6: Satisfaction with the College’s response to reported incidents of misconduct 

Group Statistic 
Very 
dissatisfied Dissatisfied 

Neither 
satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response Valid 

Black, Afro-Caribbean, 
African American, Middle 
Eastern or Arab 
American 

n 7 5 3 1 0 0 16 

percent 43.8% 31.2% 18.8% 6.2% 0 0  

Others n 39 82 85 57 12 248 275 

percent 14.2% 29.8% 30.9% 20.7% 4.4% –  
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Satisfaction was also lower for this item among respondents who reported that they had one or more disabilities, as shown 
below in Table 7. 

Table 7: Satisfaction with the College’s response to reported incidents of misconduct 

demo_ability Statistic 
Very 
dissatisfied Dissatisfied 

Neither satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response Valid 

No disability n 26 47 47 40 9 55 169 

percent 15.4% 27.8% 27.8% 23.7% 5.3% –  

One or more 
disabilities 

n 11 13 11 7 0 9 42 

percent 26.2% 31.0% 26.2% 16.7% 0 –  

No response n 9 27 30 11 3 184 80 

percent 11.2% 33.8% 37.5% 13.8% 3.8% –  
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The final respondent characteristic that was related to satisfaction with the College’s response to reported incidents of 
misconduct was relationship to the College (student, faculty, or staff). Specifically, staff respondents reported more satisfaction 
than students and faculty members. Table 8 shows the distribution of responses to this item by relationship. 

Table 8: Satisfaction with the College’s response to reported incidents of misconduct 

Relationship Statistic 
Very 
dissatisfied Dissatisfied 

Neither satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response Valid 

Student n 18 28 17 8 2 71 73 

 percent 24.7% 38.4% 23.3% 11.0% 2.7% –  

Faculty 
member 

n 13 28 30 16 0 42 87 

percent 14.9% 32.2% 34.5% 18.4% 0 –  

Staff member n 15 31 41 34 10 103 131 

 percent 11.5% 23.7% 31.3% 26.0% 7.6% –  

No response n 0 0 0 0 0 32 0 

 percent 0 0 0 0 0 –  
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BIPOC representation among students, faculty, and staff 

Satisfaction with this item was lower among faculty and students than among staff, as Table 9 shows. 

Table 9: Satisfaction with BIPOC representation among students, faculty, and staff 

Relationship Statistic 
Very 
dissatisfied Dissatisfied 

Neither satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response Valid 

Student n 17 38 24 10 3 52 92 

 percent 18.5% 41.3% 26.1% 10.9% 3.3% –  

Faculty 
member 

n 17 49 22 9 5 27 102 

percent 16.7% 48.0% 21.6% 8.8% 4.9% –  

Staff member n 20 56 52 22 8 76 158 

 percent 12.7% 35.4% 32.9% 13.9% 5.1% –  

No response n 0 0 0 0 0 32 0 

 percent 0 0 0 0 0 –  
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Satisfaction with BIPOC representation among students, faculty, and staff was lower among faculty and staff who joined 
Carleton later. In Table 10 below, “start_year” is the mid-point of the start year ranges presented to faculty and staff. 

Table 10: Satisfaction with BIPOC representation among students, faculty, and staff 

start_year Statistic 
Very 
dissatisfied Dissatisfied 

Neither satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response Valid 

1986 n 1 5 7 1 3 10 17 

 percent 5.9% 29.4% 41.2% 5.9% 17.6% –  

1996 n 4 10 13 4 2 15 33 

 percent 12.1% 30.3% 39.4% 12.1% 6.1% –  

2006 n 11 25 22 11 5 23 74 

 percent 14.9% 33.8% 29.7% 14.9% 6.8% –  

2016 n 21 65 30 15 3 53 134 

 percent 15.7% 48.5% 22.4% 11.2% 2.2% –  

No 
response 

n 17 38 26 10 3 86 94 

percent 18.1% 40.4% 27.7% 10.6% 3.2% –  
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Financial support/resources for underrepresented students 

Satisfaction with this item was lower among respondents who identified at least in part as Black, Afro-Caribbean, or African 
American, as shown in Table 11 below. 

Table 11: Satisfaction with financial support/resources for underrepresented students 

Group Statistic 
Very 
dissatisfied Dissatisfied 

Neither satisfied 
nor dissatisfied Satisfied 

Very 
satisfied 

No 
response Valid 

Black, Afro-
Caribbean, or African 
American 

n 4 2 3 2 0 2 11 

percent 36.4% 18.2% 27.3% 18.2% 0 –  

Others n 10 58 57 98 18 285 241 

 percent 4.1% 24.1% 23.7% 40.7% 7.5% –  

Satisfaction with financial support/resources for underrepresented students was also lower among respondents who reported 
having one or more disabilities, largely due to the high percentage who reported being “Very dissatisfied,” as reported in Table 
12 below. 

Table 12: Satisfaction with financial support/resources for underrepresented students 

demo_ability Statistic 
Very 
dissatisfied Dissatisfied 

Neither satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response Valid 

No disability n 4 37 36 58 14 75 149 

 percent 2.7% 24.8% 24.2% 38.9% 9.4% –  

One or more 
disabilities 

n 8 8 7 15 0 13 38 

percent 21.1% 21.1% 18.4% 39.5% 0 –  

No response n 2 15 17 27 4 199 65 

 percent 3.1% 23.1% 26.2% 41.5% 6.2% –  
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Faculty and staff members who started more recently tended to be more dissatisfied with financial support/resources for 
underrepresented students than faculty and staff members who started earlier, as Table 13 shows. 

Table 13: Satisfaction with financial support/resources for underrepresented students 

start_year Statistic 
Very 
dissatisfied Dissatisfied 

Neither satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response Valid 

1986 n 0 1 3 7 3 13 14 

 percent 0 7.1% 21.4% 50.0% 21.4% –  

1996 n 1 2 3 12 3 27 21 

 percent 4.8% 9.5% 14.3% 57.1% 14.3% –  

2006 n 4 12 9 22 3 47 50 

 percent 8.0% 24.0% 18.0% 44.0% 6.0% –  

2016 n 3 22 22 36 7 97 90 

 percent 3.3% 24.4% 24.4% 40.0% 7.8% –  

No 
response 

n 6 23 23 23 2 103 77 

percent 7.8% 29.9% 29.9% 29.9% 2.6% –  
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The final respondent characteristic that was significantly related to satisfaction with financial support/resources for 
underrepresented students was relationship to the College (student, faculty, or staff). Specifically, staff were more satisfied 
than students or faculty. 

Table 14: Satisfaction with financial support/resources for underrepresented students 

Relationship Statistic 
Very 
dissatisfied Dissatisfied 

Neither satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response Valid 

Student n 6 23 22 22 2 69 75 

 percent 8.0% 30.7% 29.3% 29.3% 2.7% –  

Faculty 
member 

n 6 21 16 30 6 50 79 

percent 7.6% 26.6% 20.3% 38.0% 7.6% –  

Staff member n 2 16 22 48 10 136 98 

 percent 2.0% 16.3% 22.4% 49.0% 10.2% –  

No response n 0 0 0 0 0 32 0 

 percent 0 0 0 0 0 –  
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Student health and counseling (SHAC) support for students 

Satisfaction with this was lower among respondents who identified at least in part as Black, Afro-Caribbean, African American, 
South Asian, or Indian American. Because these groups were both small (see Table 2) and showed similar levels of 
dissatisfaction, they are combined in Table 15 below. 

Table 15: Satisfaction with Student health and counseling (SHAC) support for students 

Group Statistic 
Very 
dissatisfied Dissatisfied 

Neither 
satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response Valid 

Black, Afro-Caribbean, 
African American, South 
Asian, or Indian 
American 

n 6 5 4 2 1 3 18 

percent 33.3% 27.8% 22.2% 11.1% 5.6% –  

Others n 26 56 53 84 19 280 238 

 percent 10.9% 23.5% 22.3% 35.3% 8.0% –  
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The second respondent characteristic related to satisfaction with Student health and counseling (SHAC) support for students 
was relationship to the College. Specifically, staff members were more satisfied than students and faculty, as shown in Table 16 
below. 

Table 16: Satisfaction with Student health and counseling (SHAC) support for students 

Relationship Statistic 
Very 
dissatisfied Dissatisfied 

Neither satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response Valid 

Student n 20 27 15 25 4 53 91 

 percent 22.0% 29.7% 16.5% 27.5% 4.4% –  

Faculty 
member 

n 9 19 18 24 3 56 73 

percent 12.3% 26.0% 24.7% 32.9% 4.1% –  

Staff member n 3 15 24 37 13 142 92 

 percent 3.3% 16.3% 26.1% 40.2% 14.1% –  

No response n 0 0 0 0 0 32 0 

 percent 0 0 0 0 0 –  
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Carleton faculty and staff recruitment and hiring practices 

Satisfaction with Carleton faculty and staff recruitment and hiring practices was significantly lower among respondents who 
were Black, Afro-Caribbean, or African American and those who were Native American or Alaskan Native. Because the latter 
group only had four members in the sample, it is combined with respondents in the former group in Table 17 below. 

Table 17: Satisfaction with Carleton faculty and staff recruitment and hiring practices 

Group Statistic 
Very 
dissatisfied Dissatisfied 

Neither 
satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response Valid 

Black, Afro-Caribbean, 
African American, Native 
American or Alaskan 
Native 

n 10 3 2 1 1 0 17 

percent 58.8% 17.6% 11.8% 5.9% 5.9% 0  

Others n 31 79 101 83 16 212 310 

 percent 10.0% 25.5% 32.6% 26.8% 5.2% –  
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Satisfaction was also lower among faculty and staff respondents who began their time at Carleton more recently, as shown in 
Table 18 below. 

Table 18: Satisfaction with Carleton faculty and staff recruitment and hiring practices 

start_year Statistic 
Very 
dissatisfied Dissatisfied 

Neither satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response Valid 

1986 n 1 2 3 7 3 11 16 

 percent 6.2% 12.5% 18.8% 43.8% 18.8% –  

1996 n 2 9 8 12 2 15 33 

 percent 6.1% 27.3% 24.2% 36.4% 6.1% –  

2006 n 9 14 31 17 4 22 75 

 percent 12.0% 18.7% 41.3% 22.7% 5.3% –  

2016 n 16 46 39 25 4 57 130 

 percent 12.3% 35.4% 30.0% 19.2% 3.1% –  

No 
response 

n 13 11 22 23 4 107 73 

percent 17.8% 15.1% 30.1% 31.5% 5.5% –  
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Representation of marginalized history/topics in classroom and campus life 

The only respondent characteristic significantly related to satisfaction with this item was gender identity; respondents who 
identified as male were more satisfied than other respondents. 

Table 19: Satisfaction with representation of marginalized history/topics in classroom and campus life 

demo_gender Statistic 
Very 
dissatisfied Dissatisfied 

Neither satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response Valid 

Female n 11 37 39 35 8 58 130 

 percent 8.5% 28.5% 30.0% 26.9% 6.2% –  

Male n 4 9 21 30 4 25 68 

 percent 5.9% 13.2% 30.9% 44.1% 5.9% –  

Non-Binary n 1 3 4 3 1 1 12 

 percent 8.3% 25.0% 33.3% 25.0% 8.3% –  

No response n 5 12 18 16 2 192 53 

 percent 9.4% 22.6% 34.0% 30.2% 3.8% –  

 
  



IDE Survey of Current Students, Faculty, and Staff 

page 20 

Disability Services support programs 

The only respondent characteristic significantly related to satisfaction with this item was disability status. Respondents who 
reported having one or more disability were significantly less satisfied than other respondents. 

Table 20: Satisfaction with representation of marginalized history/topics in classroom and campus life 

demo_ability Statistic 
Very 
dissatisfied Dissatisfied 

Neither satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response Valid 

No disability n 1 15 45 65 16 82 142 

 percent 0.7% 10.6% 31.7% 45.8% 11.3% –  

One or more 
disabilities 

n 5 9 13 16 3 5 46 

percent 10.9% 19.6% 28.3% 34.8% 6.5% –  

No response n 3 15 21 15 4 206 58 

 percent 5.2% 25.9% 36.2% 25.9% 6.9% –  
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New Student Week Workshop on Diversity 

Satisfaction with New Student Week Workshop on Diversity was only related to one respondent characteristic: relationship to 
the College. Staff members were significantly more satisfied than students or faculty members, as shown in Table 21 below. 

Table 21: Satisfaction with New Student Week Workshop on Diversity 

Relationship Statistic 
Very 
dissatisfied Dissatisfied 

Neither satisfied nor 
dissatisfied Satisfied 

Very 
satisfied 

No 
response Valid 

Student n 9 22 27 19 1 66 78 

 percent 11.5% 28.2% 34.6% 24.4% 1.3% –  

Faculty 
member 

n 6 2 10 2 0 109 20 

percent 30.0% 10.0% 50.0% 10.0% 0 –  

Staff member n 2 5 19 20 6 182 52 

 percent 3.8% 9.6% 36.5% 38.5% 11.5% –  

No response n 0 0 0 0 0 32 0 

 percent 0 0 0 0 0 –  
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What elements should a Carleton IDE strategic plan include? 

In this section, respondents were presented with checkboxes next to items and could select 
up to five. 

Statistical analysis of these responses indicated that the likelihood of selecting a particular 
element was significantly related to several respondent characteristics, including 
relationship to the College (student, faculty, or staff), starting year, gender identity, 
disability status, and racial identity. With that in mind, Table 22 below presents the 
number of respondents who selected each one. In the “Differences” column, the 
relationship between elements and respondent characteristics is discussed. 

Table 22: Number of respondents choosing each IDE strategic plan element, and notes about 
differences among respondent groups 

n Element Differences 

221 More BIPOC faculty/staff More likely among faculty and staff hired 
more recently (than among faculty and staff 
hired earlier), less likely among staff than 
among faculty and students. 

156 Feeling of belonging among BIPOC 
community members 

 

146 Student health and counseling 
(SHAC) mental health resources for 
under-represented students 

 

101 Anti-racism training for students More likely among faculty and staff hired 
earlier and among staff than among faculty or 
students. 

97 Integration of racial justice into 
educational curriculum 

Less likely among male respondents. 

96 Teaching racial justice and historic 
and contemporary marginalization 

 

93 Greater financial support for 
BIPOC students 

More likely among faculty and staff hired 
more recently (than among faculty and staff 
hired earlier) and less likely among staff than 
among faculty and students. 

86 Anti-racism training for 
faculty/staff 

More likely among faculty and staff hired 
earlier and among staff than among faculty or 
students. 

71 Environmental impact as a 
component of an equitable campus 

 

70 A dedicated space for BIPOC 
students 
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n Element Differences 

66 Required racial justice distribution 
requirement for students 

More likely among faculty and staff hired 
more recently (than among faculty and staff 
hired earlier). 

55 Increased support and resources 
for students seeking disability 
accommodations 

More likely among respondents reporting 
one or more disabilities, among faculty and 
staff hired more recently, and less likely 
among male respondents. 

43 Revised mission statement of the 
college 

 

42 Revised statement on diversity More likely among faculty and staff hired 
earlier. 

42 Increased support and resources 
for courses in Africana Studies and 
American Studies 

 

36 Increased support and resources 
for gender and sexuality services 
on campus 

More likely among respondents identifying as 
Native American or Alaska Native and more 
likely among respondents reporting one or 
more disabilities. 

36 Increased support and resources 
for sexual harassment and 
awareness training 

 

33 A welcoming climate for 
spiritual/religious perspectives on 
campus 

 

24 Increased inclusion of gender and 
sexual identity within the 
curriculum 

More likely among South Asian or Indian 
American respondents 

 


