
May 2023: Continuing the work of the Bathrooms Monitoring
Team
Since the release of the 2017 Bathrooms Action Team report, a working group of faculty, staff,
and students have been monitoring actions and advocating for and communicating about follow
through. Working groups are intended to have a finite time frame for their work. Although
significant progress has been made towards resolving the issues identified in the Bathrooms
Actions Team report, maintaining institutional attention to this issue is important. Here we outline
suggestions for continuing the work of the Bathrooms Monitoring Team, while allowing the
actual working group to disband.

On-going audits of facilities:
Office of Accessibility Resources (OAR) and the Gender and Sexuality Center (GSC) will meet
with the Capital Funding & Priorities Committee (CFPC) when concerns arise, potentially via an
annual check-in.

CEDI will be the responsible party for ensuring follow-through for the 23-24 academic year, as
we navigate upcoming transitions (new VPIEC, new Director of Facilities) and determine the
structure for this interaction. In particular, we need to make sure that students, staff, and faculty
are aware that these are the offices with which to share their concerns. If CFPC is not able to
address concerns directly, they will be routed to the Vice President of Inclusivity, Equity, and
Community (VPIEC) for further consideration.

Integrate all-gender and ADA-compliant restrooms in new
construction/major renovations and consider feasibility of all-gender
and ADA-compliant restrooms in non-major renovations:
This is now embedded in the facilities process and is part of their documented standard
procedures. The building code requires ADA compliance for restrooms, so definition is not
needed in Carleton standards. All gender restrooms are identified in Carleton's Design and
Construction Standards document that is used for new construction and major renovations.
Current building code still does not recognize all gender restrooms, but defines them as family
single use restrooms and interpretation is by the building code official.

Post list of bathroom locations and directional signage:
Locations are currently posted on the campus map, but the map is not user friendly and requires
multiple clicks and tabs to match the list of locations to the building floor plans. There is a
process underway to add two layers to the digital campus map – one for all gender restrooms
and one for accessible restrooms.

https://www.carleton.edu/facilities/project-management/construction-design-standards-2/
https://www.carleton.edu/facilities/project-management/construction-design-standards-2/


Rather than posting directional signage throughout buildings, at the entrance to a building and
at the location of the gendered restrooms, post permanent signage indicating the location of
all-gender and accessible restrooms. Signage may include a QR code that can link to the
campus map when it is updated.

The websites of relevant campus offices (OAR, GSC, and Human Resources) should include
links to the campus maps with bathroom locations.

CEDI and the VPIEC will be the responsible parties for working with Facilities to complete follow
through on this item.

Communication:
Regular communication about this topic is important. Because this issue impacts every
constituency of the college, using multiple communication channels is important – Dean of
Students Office newsletter, Human Resources communications to both new and continuing
employees, and Carleton Today.

In particular, students are often unaware of previous or ongoing efforts, as well as the
constraints imposed by the MN building code. Continuing to share information about previous
work on CEDI’s website can help address this.

CEDI and the Bathrooms Monitoring Team will prepare an update about sunsetting the Working
Group and how efforts will be sustained.

Continue to address this issue through College policies on
non-discrimination:
The VPIEC will provide Cabinet-level attention to consideration of how to address emerging
issues and opportunities around inclusive bathrooms.

https://www.carleton.edu/handbook/governance/?policy=306#:~:text=Carleton%20College%20is,disability%20or%20age
https://www.carleton.edu/handbook/governance/?policy=306#:~:text=Carleton%20College%20is,disability%20or%20age

